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RESOLUTION NO. 253

A RESOLUTION OF THE MAYOR AKRD COUNCIL OF THE CITY OF SAR
LUIS, YUMA COUNTY, ARIZONA, DECLARING AHD ADOPTIRG THE
RESULTS OF THE GENERAL ELECTION HELD MAY 19, 1992; AND
ORDERING THE RECORDING OF SUCH RESOLUTION.

WHEREAS, the City Council of San Luis, Yuma County,
Arizona by Resolution No. 249, adopted on the 8th day of
April 1992, did cause to be submitted to the gqualified
electors of the City at a General election called and held in
and fer the City on the 19th day of May, 1992 for the
election of three Ccouncilwembers; and

WHEREAS, the City Council did cause notice of the General
election to be given by the City Clerk publishing notice
thereof in the Yuma Daily Sun newspaper as provided by law
such nevspaper published in and having general circulation
vithin said City which said notice as so published did
speclfy the place where such slection was to be held, and the
candidiates to bhe voted upon, copy of said notice with the
affidavit of publicetion attached thereto, being novw on file
and a part of the official records of the City Council of
gaid City and

WHEREAS, the election returnsg have heen presented to and
have been cenvassed by the City council.

NOW THEREORE, BE IT RESOLVED by the Mayor and Council of
the City of San Luis, Yuma County, Arizona, as follows:

SECTIOR 1. That the total number of hellots cast at said
general election, as ghown by the poll lists, was 348

SECTION 2. That the number of guesticned ballots was 1,
and that voters found to be ineligible were .



SECTION 3. That the votes cast for the candidaetes for
councilmembers were as follovws:

Juan ESPlNOZEB o .o e s e airtancessoscussssns 24
Ermila Arviolad «ocecoccnssacsvassancsasnsesss L4&B
Ceorge (UBIIEI0 oscesracorsnaconsasanncses L&2
Estella LUNEa ..cveevosaceas s e s e e v 233
Carlos KOoBLES o ce v it oaassasosasanssossocsa . 234
Antonio Dallegd «esiecioeceaocoocasos P I 7 1

SECTION 4. That is bereby found, determined and declared
of record, that the following three candidates did recelive
more than one-half of the total nuwmber of valid voltes cast
and are hereby issued certificates of elecltion:

Carlos Robles
Estella Luna
Juan Espinoza

SECTION %. That wll orders or rescluticons in conflict be
and the same are, to the extent of such conflict, hereby
repealed, snd that 1hisz resoluticn be in full force and
effect immediastely upon its sdoption.

PASSED AND ADOPTED BY +the Hayor and Council of the City
of San Luis, Arizrona, thizs 27th dey of Hay 199%.

_______ 2

Marco Anyg

APFROYVED AS TO FURM:

Gerald W. Hunt, City Attorney



City of San Luis

i

DRUG-FREE WORKPLACE POLICY

A. STATEMENT OF PURPOSE

I. In accordance with the Drug-Free Wonkpface Act of 1958, the City
of San Luis, as a gederaf grant necipient, is nequined by federal Law to
centify io agencdes from which il receives grants that il ensures a
drug-free wonkplace. Failwre Lo comply with this requirement could resuwlt
in suspension on tenminatlion of the grant payments.

2. The City of San luis necognizes drug and afcohof dependency as an
Affness and a majon health problem. The City afso necognizes that the
abuse of drugs and alcohof impairns employee judgment which may heswfi in
Ancreased safety nisks, employee injuries and faufty decision-making. Drug
and afcohol abusens create a potentially hazardous wonking environment,
have mone on-the-job accidents nesulting in higher wonken's compensation
claims, disrupl employee monafs and increase costs for medical benedits.
The dangens of subatance abuse in the wonkplace impact aff emplogeed, moi
just abusens. Substance abuse resulis in fost productivity and increased
absenteeism placing a burden on other empfoyees. Therefore, the City o4
San Luis expects alf empfoyees to be in a astate of mind and pysical
condition §it Lo compfete thein assigned duties safefy and competently
duning wonk hours.

B. COUSELING:

Empfoyees who have a substance dependency problem are asirongly
encouraged to obtain couseling. Counseling resounces are avaifable in the
Personnel Department. In addifion, medical insurance coverage for diug and
aleohol treatment may be avaifabfe. Whike the City wiff be supportive of
those who seek hefp vofuntarily, the City wiff be equally {irm in
ddentifying and disciplining those who continue fo be substance abusers and
do not seek hefp.

C. POLICY:

1. It {8 the city’'s policy Lo prohibii the unlawful manufacture, distriibution,
dispensaiion, possession, use on effect of alcohol on a contnolled substance
whife thaveling on on penforming cily business on on off city premises and othenr
work side wherne employees may be assigned. City vehicles oxn othern motornized
equipment, as welf as private vehicles, parked on city premises on work sifes are
Locations included within this prohibition. The fexm "controlled substance”
means any drug £isted in 21 U.S.C. Section §17 and other federal regulaiions.
Generally, these are drugs which have a high potentiaf §or abuse. Such drugs
include, but are not Limited 1o, Heioin, Mandjuana, Cocaine, PCP, "Crack™. They
also {include "fegal drugs” which are not prescnibed by a fLicensed physician.

Z. No empfoyee shall be subject to discipline fon the appropriate use of
non-presciiplion on prescaibed fegal diugs for the treatment of illness on injury.



However, if the employee knows or shoufd know that use of a mon-presciiplion ox
presciibed daug does on could impair the empfoyee's ability te operate a City
vehicle on equipment, or othemmise perfonm his on hen job duties, the employee
shall notify, in waiting, his/hen immediate supervison on depariment head. In lhe
event there is a question negarding an employee's abifity fo safely and effectively
perfonm assigned dufies whife using such medicaiions or drugs, clearance from a
qualified physician may be required.

D. EMPLOYEE RESPONSIBILITY:

Employees must nepont any conviction uwnden a criminal drug stalue for
viofations occurring om ok off City premises while conducting City business.
A nepont of a conviction musil be made within {5) days aftfer the conviction fo the
emplogee's depariment head ox supervisor who will, in funn, immediately notify
the City Managen.

E. MANAGEMENT RESPONSIBILITES:

1. Within ten {10) days of Learning of an empfoyee's chiminaf conviction for
iltegal daug activity within the wonkplace, the City will nofify the federaf
goverrment of such convietion. Within thinty (30) days of Learning of an
empfoyee’s cniminal conviction for iflegal drug aclivily within the wonkplace,
the City wilf #ake appropriate personnel action, up fo and incfuding terminaiion.

7. Wherne there id reasonabfe suspicion that an empfoyee 4ia undern the inffuence
0§ afcohot on drugs, the department head/supervisorn shall, for safely putpobes,
provide the employee transportation from the work site, Observations which
constitue a {actual basis for determining reasonabfe suspicion may include, but
are not Limifed to: the odon of an afcoholic bevenage; enratic behavion; violent;
mood swings; excessive absenteeism, incfuding fardiness; a medical emergency
which coufd be attrnibuted fo substance or afcohof abuse; physical on-the-job
evidence of substance on alcohol abuse; documented delenionailion 4in job
performance, on an accident which £ caused by the apparent action on {naction of
the empfoyee.

3. Department heads/supervisons who reasonably suspect an employee of being
unden the influence of alcohof on drugs shall mot physically search the penson
04 employees, non shall they search the pensonal possessions of empfoyees without
the wnilten comsent of the emplfoyee. Whethen oi not a consent form is signed,
any infoamation obtained which may refate to viofations of fedenal or state
ciminal statutes wiff be transmified fo the appropriafe f{aw enforcement agency.
The City neserves the night to seanch, without empfoyee consent, all areas and
propeaty Ain which the City mainfains control ox foint control with the employee,
such as deska, §ile cabinets, City vehicles/equipment, etc. Depariment heads/
supervisons shalf notify the approprdiate faw enforcement agency when they have
reasonahfe suspicion to believe that an empfoyee may have {ffegaf drugs in his
on hen possession, on when the department head/supervisor is unabfe to neasonably
contnol a situation wherne the empfoyee poses a polentinl Eiabilify to himseld/
henselff, on othens.

F. DRUG TESTING~APPLICANTS:

Drug festing is Limited fo those appficants whose regular wonk duties dnvolve
public sajety on the use of the City vehicfes on equipment ({.e., Pofice Depariment,
Firne Depantment, cerfain Pubfic Works positions). ALL successful applicanis for
these positions shaff be given a drug screening test. Where an applicant 43 found
to be a diug usen the City of San Luis has the opiion of denying, on nol offerding,
a fob to that individual.
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G. DRUG TESTING-INCUMEENTS:

T. Incumbent empfoyees may be fesfed based on neasonabfe suspicion that the
empfoyee 46 an afcohol or drug wsen, Prion Lo any individual being givenm a drug
scneening test, department headsfsupervisorns are requited to submit thedin evidence
fon neview by the City Managen. Reasonabfe suspicion {5 a belief based on
objective facts sufficient to Lead a heasonably prudent penson Lo suspect that an
empfoyee 48 under the inffuence of a contholled substance and/on of an alcoholic
bevenage s0 that the emplfoyee's abifity to penform the funcition of the job is
Ampained on so0 that the employee's ability o pernform the job safely Ls reduced.

7. The department head on supervisch will describe the incident, in wrniting,
documenting the circumsiances feading to the conclusion that a drugfalcohol Zesi
{8 necessany. Such documention wilf incfude the date, time, place, descripfion
of 4ncdident, and Afafemenis of witnesses. Any other evidence such as drugs, drug
panaphernalia, coniainers, ect. willf be coffected.

3. Aften documenting the incident, the depanfment head on supervisor wilf
contact the City Manager io defenmine if drug/alcohol Lesiing 48 appropriate and,
A4 approprdate, to arnange fon Lesting. 1§ drug/alcohof testing 48 appropriate,
the depantment head on superv.ison wilf transport the empfoyee fo a drug/alcohol
test collection facility. The drugfalcohol fest may be a fype based on wiine, on
othern Lype of sample as approprionte. After festing, the empfoyee will be
thansported home by his supervison or aelative and Lofd not Lo nrepont Lo work
until the nesults of the fest ane known. 1§ the empfoyee’s depantmenti head on
supervison reasonably deferunines that the emplouee s incapable of being managed,
the Pofice Depantment may be contacted fon assistance.

, 4. 14 the afcohol on drug test rnesult 44 positive, a confivmatony test wilf
" be done using the gas chiomaloghaphy/mass spectiometry Lechnique. Employees who
{esl positive both on the initial and confirmatorny tests, wilf be given an :
opportunify Lo expfain the reason why they have fested posdiiive for drugs. The
empfoyee musi, within 24 hours of nequest, provide fo the depariment head/supervison,
a bona fide verification of a cuwrent valid prescrnipiion for any poteniialfy '
Ampaining drug on medication {dentified when a drug scheen/test 4s posdtive. The
prescidiption must be in the employee'’s name. 14§ the employee does not provide
acceptable verification of a valid prescripfion, orn if the prescription is not

in the employee's name, orn {f the empfoyee has notf previousfy notified his orn hen
supenvison/deparniment head, the City shall conduct an {nvestigation fo gathen alf
pacts and the empfoyee may be subfect fo disciplinary action up to an {including
Lermination.

H. CONFIDENTIALITY:

 Laboratonry neponts on feal nesulls shall nof appear in an empfoyee's general
personnef gofder. Informatiion of Lthis nature wiff be contained in a separate
confidential medical folden that will be secunely kept unden the conitnol of the
City Managen. The reports on Lest nesulis may be disclfosed fo City management on
a stnictly need-to-know basis and fo the fested employee upon request.
Discloswries, without patient consemt, may also occur when: 1) the {nformation
45 compelled by Law on by judicial o administrative process; 2} the information
has been placed at {ssue in a formal dispute between the emplfoyer and empfoyee;
3) the informalion is Lo be used in administening an employee benefit plan; 4) the
Anfonmation {5 needed by medical personnel for the diagnosis on trheatfment of the
patient who £8 unable 1o authonize discloswie,



1. CONDITION OF EMPLOYMENT:

As a condition of empfoyment, employees must abide by this policy.
Such condition of employment does nol create a contract of empfoyment, but
nathern is a prerequisite to continued empfoyment. Any emplogee found in
violation of this policy wilf be subject Lo diciplinary action, up to and
including termination. Discipfinany action may include mandatony aifendance
and successful completion of a drug abuse assistance on simifar program
as a condifion of continued empfoyment.



